REPORT OF THE CIRCLE SECRETARY OF

BSNL CORPORATE CIRCLE, NEW DELHI

PLACED IN THE SECOND CWC MEETING
OF

ALL INDIA BHARAT SANCHAR NIGAM LIMITED EXECUTIVES’ ASSOCIATION

HELD AT RAJASTHAN BHAWAN FARIDABAD 
ON 26TH JULY 2007

                     Respected President, General Secretary, CHQ office and my dear friends, I am Rakesh Sethi Circle Secretary of BSNL CO Circle. Presently, our membership is about 300. But the average paid membership of our circle is 205 only. CHQ Quota Rs. 31000/- has already been paid. There is good news for all of us that, in January 2007, Mr. Abdul Majid, DDG (TF) have joined the AIBSNLEA BSNL CO CIRCLE. 


2nd Circle conference of AIBSNLEA CO Circle, which was adjourned on 24.2.2007, was held on 12.5.2007 and members of the new body were elected unanimously.


 The Circle Executive Committee and General Body meetings are held time to time to discuss important issues. We have solved many personal and collective problems of the members. Some of these important issues taken up by the circle are:- 

(1) Revision in rates of Towel: Association had taken up this matter with the management for revision in rates, Frequency of supply of Towels and Supply of Towels to all executives including Assistant and PAs. Management accepted our demands and agreed to revise the rates, frequency of supply and provide towels to all executives. As per new orders following is the new rates and frequency:-
	Sl No.
	Category
	Rate
	Frequency

	1.
	Group A and above
	Rs.150/-
	Once in Six Months

	2.
	Group B
	Rs.125/-
	Once in Six Months


(2) Settlement of pending Pay anomaly cases of ADs – for stepping up their pay with reference to the pay of their juniors:  Non-settlement of cases of pay anomaly of around 19 ADs working in the Corporate Office was an issue of serious concern to all of us. The cases are pending since 1998 for one or other reasons and the affected ADs are naturally a frustrated lot. We pursued the matter several times with the DDG(Establishment), DDG(EF), Director(HRD), BSNL Board and Director(Finance) BSNL Board. In this regard, a detailed presentation was also given by us to DDG (Establishment) and DDG (Taxation).  After our presentation, both, DDG (Establishment) and DDG (Taxation) were in agreement with our argument and now it is a good news for all of us that one of the pay anomaly case has already been settled and one of the case sent to PAT section of DOT for further clarification. We hope that other cases of Pay anomaly will also be settled soon.

(3) Recognition of Hospitals in Delhi and NCR under BSNLMRS: Lot of efforts had been made by us so that some more Hospitals can be recognized in Delhi, especially in Eastern and Northern Delhi and NCR, under BSNLMRS. Our demand has honored by the management and the management has recognized new hospitals in Delhi and NCR. In addition to this, this has also been agreed by the Management that all those executives, who are working at BSNL CO and residing at NCR, that they can take indoor treatment in those hospitals which have already been recognized by the field units of BSNL in their area. 

(4) Payment of GSLI from LIC to retired executives: 
Difficulties were being faced by retired employees of BSNL CO to get the refund of the contribution made in the savings parts of GSLI from LIC. When this came to our notice then the matter was taken up with DDG (CA) and LIC authority and efforts were made so that the retired executives can get their payments without any difficulty. On our request DDG (CA) had taken remedial action, like availability of application form in Pay bill section and timely submission of this form to concern LIC branch and disbursement of cheque from Cash Section of BSNL, so that retired executives can get their payment from LIC without any problem. 

(5) Refund of CGEGIS amount: Efforts were made, at circle level also, for early refund of CGEGIS amount. Now, refund of CGEGIS amount have already been made to Approximately 700 employees and claims for refund of CGEGIS amount for 114 employees is under consideration at DoT.         

(6) Issue of bill by MTNL for BSNL Service Telephones: BSNL executives are getting telephone bills from MTNL with the rental and call charges just like private subscribers. This has resulted in a lot of embarrassment. We took up this matter with BSNL and MTNL authority. Our efforts gave us result and MTNL issued letter to their field units that telephones provided to BSNL executives under RSTC category should not be disconnected under non payment of bills till further orders. Now, issue has been resolved and detailed instructions in regard of payment of bill have been issued by BSNL CO.
(7) Provision of service mobile Telephone connections (SMTCs) to all executives of BSNL CO: Here, I am happy to inform you that almost all the executives of BSNL CO have got the SMTC.   

(8) Provision of Service/concessional Broadband Connections to Executives Working in BSNL Corporate Office: The Policy for provisioning of service/concessional Broadband connection does not say about provisioning of Broadband connection to the Executives Working at BSNL Corporate Office and residing at Delhi under MTNL area. Therefore matter was immediately taken up with the Director (Operation) and DDG (CS) with a request to intervene in the matter and allow Service Broadband connection to all officers working in BSNL Corporate Office and residing at Delhi under MTNL. According to DDG (CS), this matter is under consideration at BSNL CO.  
(9) Implementation of Promotion Policy in BSNL CO : Already about 175 executives, of telecom and general wing, has got their time bound up-gradation. Orders for pay fixation have also been issued. Due to some unavoidable reason executives of Finance wing can not get their up-gradation in BSNL CO. I hope that work of placement of remaining executives, including executives of Finance wing, in their next higher grade will be completed soon.
(10) Local Officiating to eligible executives in all discipline: Regular efforts made by us so that vacant post, till the regular promotion, can be filled up on local officiating basis. On this issue, I am happy to inform you that presently 55 executives of different wing have been promoted on local officiating basis to their next grade. 
Further I want to say that due to persistent efforts of CHQ long awaited orders, on executive promotion policy, grant of perks to executives in BSNL w.e.f. 01.01.2005, increase in upper ceiling limit of PLI and provision of service Mobile connection to all executives, has been issued. On this occasion for these achievements, on behalf of AIBSNLEA BSNL CO Circle, I extend my heartiest thanks to CHQ. But still there are so many problems and our members are frustrated due to non-settlement of these grievances. While action has already been taken by CHQ on these problems but we are still waiting for a positive reply from the BSNL Management. I hope these problems will also be settled soon:- 

PROBLEMS OF OUR CADRES:

1. Implementation of promotion policy : A lot of improvement is required in Promotion policy.                The promotion policy which has been ordered for implementation is worse than  the original one which was  earlier decided by BSNL Board and was to be implemented more than one and half year back. There is practically no improvement, though SNEA claimed their success in getting many improvements. Now those having received an adverse entry will not get even up-gradation of scale for years. Earlier in CR based marks system, this damaging clause was not there. This clause has deprived many members to suffer. We should oppose the training and exam during training.

2. One time placement of the SDEs in the Sr. SDEs grade: - As per DOT agreement and Commitment of BSNL at the time of absorption of Group ‘B’ officers in BSNL on 01.10.2000, the SDEs who completed 5 years of regular service would be provided one time placement in the Sr. SDE grade. Approximately, 6000 SDEs Telecom was to be given one time placement in the Grade of Sr. SDEs in BSNL. This issue has been discussed several times, by CHQ, with BSNL Management and DOT, Authority but nothing has come out. It appears that BSNL Management is not settling to fulfill our long pending justified demand. On behalf of my Members I request CHQ to take this matter firmly with BSNL Management so that the long pending aspiration of our members is fulfilled.  

3. Regularization of adhoc STS : We should demand that all the adhoc  STS should be regularize from the date of promotion irrespective of absorption of group A officers. 
4. Date of effect of Implementation of revised IDA Pay Scales for the Executives w.e.f. 1-10-2000 :- Date of effect of Implementation of revised IDA Pay Scales for JTOs/SDEs of Civil/ Electrical / TF Architecture and Assistants of CSS and JAOs of finance wing of BSNL, including the proposed revised IDA pay scale of the Official Language officers should be 01.10.2000 with actual benefit. No doubt the issue has already been discussed several times with BSNL Management and it had been intimated by the BSNL management that after issue of promotion Policy this issue will be taken up for consideration. Now, Promotion Policy has been issued therefore this issue should be settled as soon as possible.

5. Service weightage: BSNL should provide 100% service weightage of the service rendered in DoT/DTS/DTO including Ad-hoc/In-Situ/ACP/Lateral grades by the executives working in BSNL.

6. Payment of pension to BSNL Employees: - The employees of BSNL are frustrated and feeling insecure over the DOT letter Dated 15-06-2006 and are concerned about the payment of their pension after their retirement. The DOT letter dated 15-06-2006 creates apprehension about payment of pension to retired employees in case of BSNL suffers loss and thus unable to bear the additional amount as demanded by the DOT. The parameters mentioned in the letter are variable and cannot be linked to pension under any circumstances. Therefore on behalf of my members I request that efforts should be made so that letter, issued by DOT, on dated 15-06-2006 is withdrawn immediately.

7. Absorption of Group ‘A’ Officers: The absorption issue of Group ‘A’ officers in BSNL/MTNL is to be resolved soon. Because absorption of Group A officers is directly or indirectly related to viability of BSNL. Unless Group A absorption is over, nothing will change for us. But we are not serious on this issue. We are not putting required pressure on Government. No effort has ever been made to apprise the Hon’ble Minister about this important issue and press for his intervention. 
8. Regular/ Ad-hoc Promotion from E1 grade to E2 Grade and E2 to E4 Grade: BSNL Management has started the process to fill up the vacant posts in different disciplines. But except a few promotion orders, many executives are still waiting of their promotion. We would therefore request CHQ to intervene so that the regular/ Ad-hoc promotion may be issued immediately.

9. Fixation of AAOs pay scale under FR (22)(i) (a) (i):- That Point to point fixation should be given to AAOs and the benefit of FR (22)(i)(a)(i) should be given on promotion from AAO to A.O.

10. Extension of higher pay scale of Rs. 7500-12000 to Assistant Director (OL) w.e.f. 1.1.1996
11. Non-grant of stagnation increment on annual basis: - BSNL decided to grant one stagnation increment in every two years to those who reached the maximum of the pay scale in which they are placed. This brings undue hardship to the Executives who have put in long years of service, Therefore we request that this issue should be settled at the earliest. 

12. GSM Service Connection to all the Executives: GSM Mobile connection should be provided with STD and Roaming facility.
13. Reversion of 1966 SDEs : While stay has been granted by the Hon’ble Delhi High Court but no action has been taken by the BSNL CO till date.
14. Court case of AAO : While case has been admitted but no appeal has made by CHQ for hearing till date.
15. Deduction of Income tax , on account of perquisite for residential quarter: I behalf of my circle urge the CHQ to ensure that 15% Income tax, on account of perquisite for residential quarter, as decided by GOI, should not be deducted from the salary of the executives who are working in BSNL and residing in quarters provided by BSNL. 
16. HRA to BSNL employee when spouse of employee having Govt accommodation or vice versa: BSNL employees should get the HRA even when spouse of the employee’s is having Govt accommodation as being paid by other PSUs to their employees.

In addition to this I want to say that CHQ should pay attention on strengthen to our Association because our counter association SNEA has asked for verification of membership. They are perhaps sure that at this moment AIBSNLEA is no match to them. In case, we do not get majority what will happen with AIBSNLEA. If AIBSNLEA loses in verification there will be mass exodus of members. Unfortunately, CHQ is not serious on the issue. It is failing to instill a sense of confidence in the members. It seems to have lost direction. 

In regard of agitation notice serve by CHQ I want to say few words. First the time of call of agitation was not correct, CHQ was not serious about the agitation because on the day of lunch hour demonstration except FS no one was available for addressing the gathering at BSNL CO while six CHQ leaders are posted in Delhi and the issues itself were all old issues which were unsettled for long time. These issues remained unresolved even after calling off the agitation.

In the last I will say that strategy, on any issue, of AIBSNLEA should be firm and final. Our CHQ should have faith in their CWC members and general members. We should not see that what others are doing we should take decision as per our strategy.

Thanking You

(Rakesh Sethi)

Circle Secretary

BSNL CO Circle

New Delhi-1 

